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Lulus Herdianto S. A210140212. Pengaruh Kompensasi Kerja Dan Iklim 
Sekolah Terhadap Disiplin Kerja Guru Di SMK Batik 2 Surakarta. Fakultas 
Keguruan Dan Ilmu Pendidikan Universitas Muhammadiyah Surakarta. 2019. 
Penelitian ini bertujuan untuk mengetahui (1) Adakah pengaruh kompensasi kerja 
terhadap disiplin kerja guru di SMK Batik 2 Surakarta. (2) Adakah pengaruh 
Iklim sekolah terhadap disiplin kerja guru di SMK Batik 2 Surakarta. (3) Adakah 
pengaruh kompensasi kerja dan Iklim sekolah terhadap disiplin kerja guru di 
SMK Batik 2 Surakarta.Jenis penelitian  kuantitatif asosiatif, populasi adalah 
seluruh guru SMK Batik 2 Surakarta sebanyak 40 guru. Sampel penelitian yang 
digunakan sebanyak 40 guru. Penelitian ini menggunakan desain sensus adalah 
semua anggota populasi diteliti atau istilah lain dijadikan anggota sampel,Alat 
analisis yang digunakan uji regresi linier berganda, uji t, uji F dan koefisien 
determinasi (R
2
). Hasil analisis data uji t  variabel  Kompensasi Kerja sebesar 
4,043, variabel Iklim Sekolah sebesar  3,480 sedangkan ttabel  sebesar 2,026, maka 
Ho ditolak sehingga ada pengaruh yang signifikan antara kompensasi kerja dan 
Iklim Sekolah  terhadap Disiplin Kerja  secara individu. Ini membuktikan bahwa 
hipotesis yang menyatakan “kompensasi kerja dan Iklim Sekolah berpengaruh 
positif terhadap Disiplin Kerja guru SMK Batik 2 Surakarta” terbukti kebenarannya.  
Hasil analisis uji F diperoleh Fhitung = 26,453 > Ftabel = 3,081, maka Ho ditolak 
sehingga secara bersama-sama ada pengaruh yang signifikan Kompensasi Kerja 
(X1), dan Iklim Sekolah (X2) terhadap Disiplin Kerja,hasil sumbangan efektif(SR) 
untuk kompensasi kerja (X1) sebesar 32,38% dan iklim sekolah (X2) sebesar 
26,41%dan jumlah sumbangan efetif (SE) kompensasi kerja dan iklim sekolah 
sebesar 58,8%.Dari hasil ini menunjukkan bahwa hipotesis yang menyatakan Ada 
pengaruh Kompensasi Kerja dan Iklim Sekolah  terhadap Disiplin Kerja guru di 
Universitas Muhammadiyah Surakarta terbukti kebenarannya.  















Lulus Herdianto S. A210140212. The Effect of Work Compensation and School 
Climate on Teacher Work Discipline in SMK Batik 2 Surakarta. Faculty of 
Teacher Training and Education, University of Muhammadiyah Surakarta. 2019.  
This study aims to determine (1) Is there an effect of work compensation on 
teacher work discipline in SMK Batik 2 Surakarta. (2) Is there an influence of the 
school climate on the work discipline of teachers in SMK Batik 2 Surakarta. (3) 
Is there the effect of work compensation and school climate on teacher work 
discipline in SMK Batik 2 Surakarta. This type of associative quantitative 
research, the population is all teachers of SMK Batik 2 Surakarta as many as 40 
teachers. The research sample used as many as 40 teachers. This study uses a 
census design that all members of the population are studied or other terms are 
used as sample members. The analytical tool used is multiple linear regression 
test, t test, F test and coefficient of determination (R2). The results of the t test 
data analysis of Work Compensation variable of 4,043. School Climate variable 
of 3,480 while ttable of 2,026, then Ho is rejected so there is a significant effect 
between work compensation and School Climate on individual Work Discipline. 
This proves that the hypothesis stating "work compensation and School Climate 
has a positive effect on the Work Discipline of vocational teachers at Batik Batik 
2 Surakarta" is proven true. The results of the F test analysis were obtained F count 
= 26.453> Ftable = 3.081, then Ho was rejected so that together there was a 
significant effect of Work Compensation (X1), and School Climate (X2) on Work 
Discipline. Effective contribution (SE) to compensation (X1) is 32.38% and 
school climate (X2) is 26.41% and the amount of effective contribution (SE) is 
work compensation and school climate 58,8%. From these results it shows that 
the hypothesis stating "There is an influence of Work Compensation and School 
Climate on Teacher Discipline at the University of Muhammadiyah Surakarta" is 
proven true.  
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